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HAVILAH HOSTEL INC.

report of the members of the tboard

The Members of the Havilah board herewith submit the Annual Report and Financial Statements of
Havilah Hostel Inc for the financial year ended 30th June 2022.

Principal Activities

The principal continuing
activities during the financial
year were the provision of
residential aged care and
retirement living.

Significant Change in
Operations

No significant change in the
nature of these

activities occurred

during the year.

Operating Result

The deficit for the year
amounted to $1,180,767.

Board Member Benefits

Since the end of the previous
financial year, no board
member has received or
become entitled to receive a
benefit as a result of their
position as board member
of Havilah Hostel Inc.

Havilah Hostel Inc. 2022.

MEMBERS OF THE BOARD
PRESIDENT Danny Tatchell
VICE PRESIDENT Craig Bell
TREASURER Shane Dellavedova
BOARD David Bucknall

Jacqueline Durbridge
Randall Edwards
Robyn Jennings
Lenette McKnight

Gail Price
MANAGEMENT PROFILE

CHIEF EXECUTIVE Craig Young
DIRECTOR CARE HARKNESS Kelsey Hooper
DIRECTOR CARE PALMERSTON Jo O'Shea
DIRECTOR FINANCE Luke Mclelland
AUDITOR Michael Ryan
BANKERS CBA

Signed on behalf of the board of Havilah Hostel Inc.
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We will be acknowledged as a

LEADER IN AGED AND RETIREMENT
LIVING SERVICES AND FACILITIES

VISION

We are dedicated to provide EXCELLENCE in services and facilities for our residents
& clients; and ACCESS to aged services and retirement living for our community

MISSION

AT ALL TIMES WE WILL

DELIVER SAFE AND QUALITY CARE AND SERVICES
RESPECT EACH CLIENT’S PRIVACY AND DIGNITY AND RIGHT TO MAKE THEIR OWN CHOICES
ENCOURAGE INDEPENDENCE AND PERSONAL FREEDOM
ENCOURAGE EACH CLIENT TO MAINTAIN THEIR IDENTITY, VALUES AND INDIVIDUALITY
HAVE REGARD TO EACH CLIENTS’ RELIGIOUS AND CULTURAL CUSTOMS
FACILITATE EACH CLIENT TO MAINTAIN EXISTING FRIENDSHIPS AND CREATE NEW ONES

PHILOSOPHY

1. TO PRACTICE SOUND CORPORATE & CLINICAL GOVERNANCE

2. TO MAINTAIN ONGOING COMPLIANCE WITH THE AGED CARE ACT AND PRINCIPLES, THE QUALITY STANDARDS,
THE RETIREMENT VILLAGES ACT AND OTHER LEGISLATIVE REQUIREMENTS PERTAINING TO THE OPERATION OF
OUR BUSINESS.

4. TO RECOGNISE THE VALUE OF HAVILAH STAFF AND VOLUNTEERS
5. TOTAKE ADVANTAGE OF AVAILABLE TECHNOLOGY TO INCREASE QUALITY AND EFFICIENCY
6. TO PROVIDE A HOMELIKE, SAFE AND SECURE ENVIRONMENT

7. TO PROVIDE ACCESS TO QUALITY AND SAFE AGED CARE ACCOMMODATION AND SERVICES FOR THOSE LIVING
WITH DEMENTIA

9. TO DEVELOP RETIREMENT AND ASSISTED LIVING ACCOMMODATION AND SERVICES WHICH SATISFY THE NEEDS
OF OUR RETIREMENT COMMUNITY AND THE WIDER COMMUNITY OF CENTRAL GOLDFIELDS SHIRE.

STRATEGIES

10.TO ENGAGE WITH THE COMMUNITY AND PROMOTE AWARENESS OF THE SIGNIFICANCE OF HAVILAH
(MARKETING)

11.TO FACILITATE WELLNESS THROUGH PHYSICAL AND MENTAL HEALTH ENABLING RESIDENTS TO MAINTAIN
THEIR INDEPENDENCE, PERSONAL FREEDOM, IDENTITY, INDIVIDUALITY AND EXISTING RELATIONSHIPS

12.TO ASSIST THE HAVILAH RETIREMENT COMMUNITY IN OBTAINING HOME CARE SERVICES AND TO ADD
A HOME CARE ARM TO HAVILAH SERVICES AS AND WHEN THE OPPORTUNITY PRESENTS TO COMMENCE A
VIABLE SERVICE
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PRESIDENT'S REPORT

Welcome to our 2022 Annual
General Meeting. It is great we
are able to gather together this
year with COVID-19 restrictions
now easing.

Havilah continues to strive to
be one of the most respected
aged care facilities in Victoria.
After we outgrew Harkness
Street, and on accepting an
offer from Council, we have
overseen a multi-million-dollar
expansion at Palmerston
Street, with many impressive
independent living units,
along with the higher care
Raglan House.

At the time of writing, the
finishing touches of our new
facility are underway. We are
proud and excited to announce
our new facility known as the
‘Terrace'is scheduled for
completion in late October and
we look forward to welcoming
residents in November. This will
be an opportunity to come
together and acknowledge all
those involved.

The new facility will feature an
additional 24 Aged Care beds,
helping to meet the growing
needs of the local and broader
community. The project has
experienced some delays
resulting from the ongoing

Havilah Hostel Inc. 2022.

effects of COVID-19 with supply
chain issues and staffing
shortages in the construction
industry. The board wishes to
thank our former CEO Barb
Duffin for her tireless effort to
realise these projects.

During the year we again faced
challenges with the ongoing
COVID-19 disruptions and
uncertainty. This year has been
a year of transition with the
retirement of our long serving
CEO Barb Duffin. We have also
experienced significant change
in our leadership group during
the past 12 months, including
welcoming our new CEO Craig
Young and the establishment
of our new executive team.

Immense credit goes to our
executive team (past & present)
who have provided their
support through this transition,
as well as the broader Havilah
team who delivered the
continuity of service across our
organisation. We have now
begun the process of
positioning Havilah to adapt
and be ready for future
challenges in an environment
of increasing compliance
obligations.

During this year our team have
worked to prevent and manage

COVID-19 outbreaks whilst
maintaining a focus on the
wellbeing of our residents, and
employees. We are all still
learning to live with COVID-19
and have all had to adjust in
some way. The impact has
been no greater than for our
staff who must be thanked for
the way in which they live the
values of the organisation day
in day out. They continue to
respond to the ongoing
changing requirements and we
thank them for their continued
commitment to protecting our
Havilah community.

The Board and the executive
are very appreciative of their
dedication and their excellent
work. This is a credit to all those
working in aged care in our
community and also, to our
GP’s and the Health Service for
their continued contributions.

We also recognise that our
residents have been resilient
beyond belief, as have their
families and | thank them for
their co-operation and
patience.
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PRESIDENT'S REPORT

Staffing continues to be a
challenge we are facing, which is
further impacted by the lack of
affordable accommodation in

our region.

“Workforce Challenges and
workforce shortages are a
major issue facing aged care
providers and the health sector
more broadly. The spread of the
COVID-19 Omicron variant has
placed additional strain on a
workforce that had already
been experiencing significant
pressure.”

CompliSpace Aged Care
Workforce Report 2022

With the ever-increasing
compliance and greater clinical
and financial reporting now
required, we have begun to
further develop our strategic
plan to execute and underpin
robust processes, strong
governance and evolving of
our systems to meet these
obligations and deliver
enhanced monitoring and
reporting on our performance.

Capital Projects this year

It has been another challenging
year in delivering Capital Projects
due to supply chain issues and
periods where only essential
contractors were allowed on site.
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The Construction works
continued on the terrace which
was also impacted by COVID-19.
Thanks to the hard work of our
team, Bowden Group and local
contractors involved in the
Terrace project we are now
excited to be opening in late
October 2022.

As reported last year, Havilah
secured federal grant funding for
a further 24 beds at our Harkness
Street site (Burns Street Project).
While the project is vital in
providing access to residential
aged care it will also have a very
positive effect on the local
community stimulating
employment growth and
business activity.

Our forward planning has put
Havilah in a very strong position
to service the growing needs of
our community going forward.
In addition, we continued
upgrading resident rooms.

This ongoing project of renewal
is to maintain a high-quality
environment for residents.

Royal Commission and
Government Reform Agenda

Change has and is still coming to
the industry in the wake of the
Royal Commission into Aged
Care Quality and Safety. During

the year we have continued to
embrace and deliver the reforms.

In addition to the star rating
system mandated care minutes,
we have been preparing for the
new funding model which
commenced on October 1.
While we expect aged care
funding pressures to continue
over the near term, we hope that
the new funding model will
enable a sustainable aged care
system that supports all older
Australians to live their best life
as they age.

Havilah supports the priority
areas identified by the Royal
Commission as workforce,
funding, governance, quality
and safety, and system reform.
We have a proud history of
providing high-quality care

to our community, and we
welcome this opportunity

for change.

“Regulations, expectations and
competition in aged care will
continue to increase. It’s up to
providers to also raise the bar
in their management of high-
quality, sustainable services,
throughout much-needed but
disruptive reforms’.

PWC- Transforming Ageing and
Aged Care in Australia

Havilah Hostel Inc. 2022.



PRESIDENT'S REPORT

Havilah is very supportive of
the creation of the new aged
care peak body, the Aged &
Community Care Providers
Association (ACCPA), which
came into effect from 1 July
2022.This new peak body is
open to all providers. A single,
unified peak body was a key
recommendation of the Royal
Commission, which the aged
care sector has delivered to
lobby on behalf of age care
providers.

Undoubtedly, the year ahead
will continue to be one of
complexity as we implement
the reforms arising from the
Royal Commission into Aged
Care Quality and Safety.
However, it is also a time for
hope as we look toward a
better aged care system for
all Australians.

Consumer Experience
Interviews Age Care
Star Rating Program

Part of the Australian
Government’s response to the
Royal Commission into Aged
Care Quality and Safety
included adopting a
comprehensive approach to
quality measurement and
reporting. This involves
introducing a star rating system

Havilah Hostel Inc. 2022.

to help senior Australians,

and their families, make more
informed and confident
decisions about the aged care
services they access. The
program is designed to capture
feedback by interviewing a
sample of residents receiving
care in every government-
funded Residential Aged Care
Facility.

External Resident Survey

Havilah residents at both

Harkness and Palmerston Street

facilities were interviewed by
an independent agency for the
department of health in July
2022 as part of the star rating
system.

Internal Resident Survey

Prior to the external resident
survey initiatives, Havilah has
been undertaking internal
resident surveys for some time
to gauge residents’satisfaction.
With the questions asked
varying from month to month,
survey guestions cover many
areas where residents are
asked; if their meals meet their
expectations; Is the equipment
in their room in good working
order; are they given sufficient
emotional support; do staff
respond to the call bellsin a

timely manner.

These internal surveys inform
our culture of continuous
improvement of service
delivery for our residents.
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PRESIDENT'S REPORT

Quality and Compliance

Clinical and governance risk is
measured and controlled
through a comprehensive
system of reporting.

The Board Quality and Safety
Committee provides oversight
in clinical risk areas. This
Committee reports monthly to
the full Board so that we can be
confident that the Board is
informed and is meeting the
requirements under Standard 8
of the Quality Standards -
Organisational Governance. At
each Board Meeting the results
over the previous period are
considered in comparison to
Havilah's key performance
indicators and also as trends
over the past 12 months.

This year, additional oversight
measures have been
implemented, consistent with
the age care quality and safety
commission clinical
governance framework. The
Directors of care meet with
the CEO to discuss and ensure
timely responses to any
identified clinical risk areas,
prior to the report being sent
to the Board Quality and Safety
Committee.

Mandatory reporting is

Page 6

required through My Aged
Care which includes amongst
other things Pressure Areas,
Weight Loss and Physical
Restraint.

The Serious Incident Response
Scheme was introduced in
April 2021 with reporting of
Priority 1 incidents. Priority 2
incident reporting commenced
1 October 2021.

This legislation is strongly
linked to incident
management. The Board

has increased its overview

of incidents since the
introduction of the Scheme
with all incidents reported by
type and tracked month on
month. Externally, monitoring
and control is conducted by
the Aged Care Quality Agency.

Clinical Care GP’s & Allied
Health

Quality clinical outcomes are
driven by the Directors of Care,
together with our team of
Registered Nurses. During the
year, with the planned opening
of The Terrace, a new position
of Director of Care Palmerston
was created. In addition, they
are very well supported by
allied health, psycho geriatric
and GP Services and our own

care and lifestyle staff.

| acknowledge and thank all of
the Doctors and their Practice
Staff for their commitment in
providing on site clinics and
services for our residents and
also to the MDHS Urgent Care
and Infection Control staff for
their valued assistance and
co-operation.

We are also grateful to our
Pharmacies for their prompt
attention to our many requests.
To Priceline again this year for
onsite flu vaccinations for our
staff. Havilah is so well
supported by its business
partners.

To all of our allied health and
psycho geriatric providers who
continue to provide wonderful
service, we wish to
acknowledge and extend

our thanks to you.

Havilah Hostel Inc. 2022.



PRESIDENT'S REPORT

COVID-19 OUTBREAKS/
EXPOSURES

This year has been extremely
challenging with the increase
of COVID-19 cases throughout
Victoria including in
Maryborough and surrounding
areas. No local government
area escaped this wave.

The Board supports Havilah's
Infection Prevention Control
Leads in their decisions around
the current level of testing and
other infection control
measures in place at Havilah.

Our current policy of RAT
testing staff before every shift
has been a very successful, if

expensive (in $'s) policy to date.

We use approximately 1000
Rapid Antigen Tests a week for
this level of testing. At $12 a
test this is around $50,000 each
month. To keep everyone safe
we think it is worth it. This was
initially funded by Havilah until
late February 2022 at which
point funding was provided
by the Department of Health
through the national stockpile.

The CEO has advised that
feedback from the pubilic
health unit during outbreak
periods has been
complimentary, noting that

Havilah Hostel Inc. 2022.

daily RAT tests combined with
staff wearing N95 masks has
mitigated the extent of the
outbreak.

Our staff are working in N95
masks for all shifts. Whilst very
uncomfortable, we are grateful
for their ongoing commitment
to keeping every-one safe.

Again, my thanks to our staff
who have worked extremely
hard to prevent further
outbreaks.

VACCINATIONS

All of our staff were required to
have had their three COVID-19
Vaccinations by the 12th of
March 2022. All staff have

had their required booster
vaccinations. Our staff have
been fantastic in staying up-to-
date with their COVID-19 and
influenza vaccinations.

The majority of our residents
have received their booster
vaccinations, as not all elected
to receive the vaccine. We
applaud our staff and residents
for a great effort to keep our
community safe.

COVID-19 TREATMENTS

Havilah has been supplied with
anti-viral medications at both
of its services via the
government stockpile. The
medication must be given in
consultation with the GP and
our GP's have been advised of
the medications we are holding
and has been discussed
through the Medication
Advisory Committee Meeting.
These medications have since
been approved under the
Pharmaceutical Benefits
Scheme so in future they

will be available through
Pharmacies on prescription.
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PRESIDENT'S REPORT

Cultural Spiritual & Lifestyle

It is with great joy that we have
returned to more frequent
social events with some
wonderful functions
celebrating the special days, as
well as some great new themes
along the way. We remained
agile as the pandemic
restrictions evolved, continually
reviewing, and adjusting our
approach, taking into account
the latest expert advice, and
feedback from residents and
those they love.

The board also acknowledges
the work of the activity staff,
and our catering team. Thank
you all for your exceptional
contribution to enhancing our
strong community connections
within our organisation.

Listed below are some
comments from newsletters.

Our facilities were once again
beautifully decorated for the
festive season. The Christmas
festivities started at Havilah
with the Residents family and
friends BBQ. With COVID-19
restrictions in place residents
were still able to have 5 guests
for lunch for the event and also
for Christmas day lunch.
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Everyone had a great time at
both functions, with many
positive comments about
the meal and the ambience
throughout the facility.
Residents enjoyed the
traditional Christmas Lights
Tour of Maryborough and
District.

Havilah’s Christmas BBQ which
was well attended by
retirement living residents and
their families or friends, the
weather was warm and balmy
and started to get very windy
toward the end of the evening,
everyone thoroughly enjoyed
themselves dining out in the
courtyard. Staff worked hard to
achieve this setting up for social
distancing. It has been
immensely satisfying to see
family groups visiting on
Christmas day.

In February the Diners’ Club
enjoyed an evening at the local
Chinese restaurant, Peach
Village. Everyone who attended
the evening enjoyed themselves
in a casual relaxed atmosphere.

Easter was a special time
at Raglan House, residents
enjoyed gathering together to

celebrate the Easter festivities
and had fun with having their
photos taken with the Easter
Bunny and wearing the rabbit
ears. Several staff got into the
mood of dressing up on Good
Friday. The displays through-
out the building were
something to talk about by
residents and their visitors.

Residents enjoyed turning
green to celebrate St Patrick’s
day recently, fooling around for
the camera, a great Irish
orientated lunch was served for
all to indulge and if they were
game could have a Guinness to
follow.

As the Irish would say:

“May you have all the
happiness and luck that
life can hold - and at the end
of your rainbow may you find
apotofgold”

To all our local businesses that
have assisted in the lifestyle
program this year, and there
have been many, we are very
grateful for your support and
your continued thoughtful
generosity towards Havilah
and our residents.

Havilah Hostel Inc. 2022.



PRESIDENT'S REPORT

Communication Marketing &
Occupancy

I'wish to commend our
marketing team. It has again
been a very busy year
developing our resources for
our new accommodation ‘The
Terrace’ ahead of our opening
in October. We thank them for
their excellent work and |
encourage everyone to visit
the Havilah website and

view the information there
including the various resident
newsletters. They are a very
good read thanks to Andrew
and the team.

We receive wonderful feedback
on our Facebook posts from
within the community and
beyond. You can view our
Facebook page from a link on
the website. It is a real positive
to be getting the good news
stories out there and keeping
friends and family up to date
on the happenings at Havilah.
Thank you also to graphic
artist Tiff for her continued
assistance in the presentation
of quality promotional material
and update of our website.

Havilah Hostel Inc. 2022.

Communication via electronic
media has now become the
norm for our community. It is
important and necessary for
marketing success that we
continue to develop expertise
in this area. We have continued
our solid work keeping
residents and families informed
via a weekly bulletin. Where
appropriate mid-week
messages are sent out.

Our four bulletins are a valued
resource to keep our families
up to date on what is
happening at Havilah.

Havachat -

Community newsletter for
residential aged care at Havilah
on Harkness

Havachat -

Community newsletter for
independent living units at
Havilah on Harkness

HOP Topics -

Community newsletter for
independent living units at
Havilah on Palmerston
Tattler -

Community newsletter for
residential aged care at Havilah
on Palmerston

They are a very good read
thanks to Andrew and the
team.

We also facilitated individual
electronic communications to
residents and resident families
during COVID -19 outbreaks.

The electronic communication
to residents and family
members provided up to date
information during periods of
COVID outbreak and exposures
advising of any changes to
visiting schedules and any
restrictions advised by the
public health unit. The bulletins
are also to keep families up to
date on what is happening at
Havilah.

| express our appreciation and
thanks for the contributions of
our Directors of Care (Kelsey
and Jo) and the administration
team in keeping our residents
and families informed.
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PRESIDENT'S REPORT

Retirement Living

The Board remains cognisant of
the importance of maintaining
Havilah's retirement living
options as affordable to our
community. We remain able

to achieve this by the range

of unit choices and pricing.

Demand for retirement living
remains strong with units
becoming available quickly
taken up. We continue to
actively support residents to
enable them to remain living
independently as long as
possible. Where residential care
is required, priority is given.

We offer flexible payment
options to people wishing to
enter our villages who may not
be able to pay the full capital
sum on entry.

“The State has a responsibility
to ensure people can age
safely and appropriately

in their own local
communities, so that they can
be near to family and friends.”
July 2022 Mr Richard Riordan
Shadow Minister for Housing

We had expected to
commence the multi storey
retirement complex at Havilah
on Palmerston in early 2022.
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This has been delayed by the
planned construction of the
new RACF at Harkness Street,
for which capital funding has
been received. It is proposed
that stage 3 will commence
within the timeline of the
planning permit which expires
in 2025.

With the easing of COVID
restrictions, we have recently
been able to recommence on
site activities such as our Happy
Hour.

We appreciate each and
every one of our retirement
communities in contributing
with the sharing of ideas and
supporting each other.
Thank you.

Fundraising, Volunteering
& Community

Our Major Raffle was again well
received with solid popularity,
an amazing result with all
tickets sold. We extend our
best wishes and our gratitude
to Raeleen Brooker who leaves
us after a long association and
many years of continued
contribution to Havilah.

We take this opportunity to
thank Raeleen who was also
supported by Andrew Earl

for their effort this year.

Our volunteers are our
backbone, giving of their time
to help enhance the daily lives
of our residents. Whether it's
assisting with the lifestyle and
leisure activities program,
driving the bus for an outing
(COVID permitting), selling
raffle tickets or raising funds,
entertaining with songs and
music or just spending some
one-on-one time with
residents who need a chat,
they are a much-valued part
of our community at Havilah.

Now that restrictions are
relaxing, we recently
commenced a local advertising
campaign to re-engage with
our much-valued volunteers.
We are most looking forward
to all of our volunteer groups
returning to an active first half
of 2023.

To our volunteers, on behalf
of the Board we welcome your
return and thank you all for
your ongoing generous
support.

Havilah Hostel Inc. 2022.



PRESIDENT'S REPORT

Our Staff

Our staff have continued to
give exceptional service and
commitment. More and more
they are giving of their own
time, I wish to acknowledge
this with our sincere thanks.

Aged Care Employee Day is a
national day to thank the entire
aged care workforce. We
thanked our staff for caring by
recognising their achievements
in local media and by a gift to
each staff member. The day
was a celebration, there were
lots of treats around for those
working on the day. As a way of
saying thank you to our staff
board members, CEO and
former CEO cooked a BBQ
lunch for staff at both facilities.

This year was the perfect day to
pay tribute to our staff during a
particularly challenging time.
While it is our residents who are
usually rightly in the spotlight,
we felt that this year, it was
appropriate to pay tribute to
our 200 staff members. From
our nursing and care staff,
administration and finance,
food and domestic, laundry,
lifestyle, gardening and
maintenance, staff as well as
managers and executive, to all,
we say thank you. — we couldn’t

Havilah Hostel Inc. 2022 .

do it without you and we
sincerely thank you for your
continued care above and
beyond of our residents, and
your support and care for
each other.

Attracting and retaining
people at Havilah has been

a significant challenge
throughout the year and will
continue to be a huge focus for
us. Due to the opening of our
new facility and the proposed
government mandate of
increased staffing hours, 2023
will see an increase in demand
or qualified personal care
workers. Havilah commenced
planning for this by offering 12
months on the job traineeships
program.

In August 2021 we welcomed a
new intake of trainees. Thisis a
great way for those interested
in the aged care and health
industry to make a start with a
hands-on learning approach
and to ensure we continue to
renew staff when long serving
staff retire.

There is certainly more
competition for labour in the
Maryborough region at present
with a strong and growing
residential aged care and home
care sectors and a strong

disability sector. So, the
workforce is a challenge but
also a great opportunity

for our community.

During the year a staff survey
was undertaken to gain
invaluable feedback as to how
we can continue to support
our staff.

A staff consultative committee
was formed to provide regular
feedback to the management
team.

| would like to acknowledge
long standing staff who retired/
resigned during the year who
have made significant
contributions to Havilah: Barb
Duffin, Sandra Wilson, Kelsey
Hooper and Raeleen Brooker.
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PRESIDENT'S REPORT

Governance

At a governance level, Havilah
had several changes in the
Board during 2021/22. At the
last AGM we farewelled Brian
O'Connor and in March we
welcomed two new board
members Gail Price and
David Bucknall.

We have achieved much in
what has been a challenging
year. Financially the result was a
larger operating deficit than we
would have liked but COVID
has had a significant impact on
occupancy and our operating
costs during a period where
government assistance has
been reducing. At a time of
increasing compliance
obligations and whilst battling
COVID, our revenue was
impacted, and our operating
costs increased.

We would have naturally
preferred a surplus however
there have been factors more
important than the bottom line
this year and in the last two
years. | am proud of the effort
and the important decisions
we have made in caring for our
residents and staff and for the
future of aged services for our
community.
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However, any potential impacts
will continue to be closely
monitored.

The oversight of care provided,
and legislative compliance is a
significant responsibility for
each Board Member at Havilah.
The Board is provided with
excellent reporting which
enables it to comply with its
obligations. This reporting has
continued to grow over the
past 12 months in relation to
legislation compliance and
clinical monitoring.

The coming years will certainly
see lots of changes to the way
we work, and these will unfold
in the areas of Quality and
Safety, Workforce, and
Governance.

Achievement of our strategic
goals remains a solid focus for
us all. This is what Havilah is all
about. With this comes the
spinoff of increased
employment as well as
economic benefits for our
community. Havilah is an
integral part of our community,
which must continue to grow
and adapt through change. |
know Havilah is well positioned
for the challenges ahead. |
would also like to thank my
fellow Board Directors for their

valued contributions and
commitment over the last
12 months.

It has been a pleasure and a
privilege to serve as your
President during this past 12
months, and together with the
Board. | proudly present the
2021-2022 annual review.

Thank you

President
Danny Tatchell

Havilah Hostel Inc. 2022.



OUR STAFF & BOARD MEMBERS

Staff

Havilah acknowledges the dedication and achievements of staff, who during the year to June 30 have
reached employment milestones of ten, fifteen, twenty and twenty five years of service. These awards
add to Havilah's annual “Years of Service Voucher”which is presented to all staff in appreciation at

Christmas each year.

This year, we recognize 10 staff, who have achieved 10, 15,20, and 25 years of service. Congratulations
on achieving these milestones. You have now joined an elite group with greater than 10 years of

service.

Each of these staff support our mission every day. Each has contributed by dedicated effort to
the tradition of Havilah and have helped to keep Havilah vibrant and moving forward. We are
immensely grateful for your hard work, accomplishments and dedication.

Staff Service Awards

25 years
Raeleen Brooker

20 years

Sue Edmondson
Leanne Hubble
Karen Chapman
Helen Kennedy

15 Years
Jacque Phillips

10 Years

Karen Cain
Catherine Corcoran
Micheal Tucker

Current Staff with greater than 10 Years Service

20+ Years

Karen Chapman
Sue Edmondson
Leanne Hubble
Helen Kennedy

15+ Years

Dawn Flood
Dianne Jackson
Kerri Mclnnes
Rhonda Treloar
Heather Watts
Joanne Ashcroft
Sarah Pattison
Jacque Phillips

10+ Years
Annette Bond
Vicki Crutchley
Anne Jardine
Heather Johnson
Joan Limbrick
Lesley Mackay
Debra Matthews
Barb Nicholls
Janelle Peart
Colleen Rowles
Susan Stephens
Leanne Adam
Lianne Astbury
Karen Howden
Phil O'Shea
Karen Cain

Catherine Corcoran
Micheal Tucker

Board Member Elections

In accordance with Havilah's constitution, an advertisement was placed in the Maryborough Advertiser.
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LIFE GOVERNORS

INDIVIDUALS
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LIFE GOVERNORS

TRUSTS, FOUNDATIONS, COMPANIES, ORGANISATIONS

ANGLICAN BALL COMMITTEE

ANZ BANK

AUSTRALIAN PRINT GROUP

CENTRAL GOLDFIELDS SHIRE COUNCIL
CENTRAL VICTORIAN FROZEN FOODS
COLLIER CUSTODIAN CORPORATION
EQUITY TRUSTEES & EXECUTORS
FREEMASONS PUBLIC CHARITABLE
ORGANISATION

GEORGE BROOK HUTCHINGS BEQUEST
HAVILAH HOSTEL AUXILIARY

HELEN M SCHUTT TRUST

HELEN MACPHERSON SMITH TRUST

IAN ROLLO CURRIE ESTATE FOUNDATION
JACK BROCKHOFF FOUNDATION

LIONS CLUB OF CARISBROOK

LIONS CLUB OF MARYBOROUGH

LLOYD WILLIAMS TRUST
MARYBOROUGH APEX CLUB
MARYBOROUGH & DIST VIETNAM VETERANS ASSOCIATION

Havilah Hostel Inc. 2022.

MARYBOROUGH CIVIC GROUP
MARYBOROUGH FOOTBALL CLUB
MARYBOROUGH LEGACY

MARYBOROUGH MATERNAL CHILD HEALTH
AUXILIARY

MARYBOROUGH POLICE

MARYBOROUGH REGIONAL NEWSPAPER PL
MARYBOROUGH RSL & RSL AUXILIARY
MARYBOROUGH SOFTBALL ASSOCIATION
MOREY AND HURFORD PL

NESTLE CONFECTIONERY PL

PETER EGAN RETRAVISION

PRATT FOUNDATION

RE ROSS TRUST

ROTARY CLUB OF MARYBOROUGH

SIDNEY MYER FUND

SIR JOHN MINOGUE BEQUEST

SUTTON TOOLS PTY LTD

TREBLE JEWELLERS

WILLIAM BUCKLAND FOUNDATION
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TREASURER'S REPORT

Treasurer’s Report for At all times the board, to compare our contract service
2021/2022 - Shane management and staff have had  provider costs as part of our
Dellavedova as their focus the protection of continuous improvement

our residents and | would also initiatives.

As noted in the President’s report  |ike to acknowledge the ongoing
the 2021/22 financial year was efforts of our staff.

one of transition. The operating

deficit for the year after The Aged Care Royal
depreciation was $1,180,767. Commission and then COVID has
resulted in ongoing compliance
This financial year saw the obligations which in turn means
retirements of a number of the  additional time required to meet
executive and as part of the these compliance obligations.
transition the organisation In last year's Treasurer's report,
incurred a number of ‘one off’ it was noted that funding
Ccosts, including but not limited concerns fac]ng providers
to recruitment fees and needed to be met. This
additional salaries with staff continues to be an issue and

transitioning into their new roles. our CEO has raised these issues
_ with the new aged care peak
Our current CEO, Craig Young,  body ACCPA which came into

commenced on 14 February being on 1 July 2022.

2022 as CEO Designate and

moved into the CEO role on 1 The ACCPA represen‘[ative

April 2022, following Barb noted that CEO’s from around

Duffin's retirement on 31 March  the country were highlighting

2022. similar issues and we can only
hope the new Labour

The financial year result was Government will address

again significantly impacted by the funding issues.
COVID impacting our revenue

through reduced occupancy We continue to benchmark our
levels and increasing our financial activities with Stewart
operational costs (refer notes Brown Aged Care Financial
4-8). Services. Participating in the

benchmarking has allowed us

Page 16 Havilah Hostel Inc. 2022.



TREASURER'S REPORT

In summary for the year for all operations:

2022 2021
Income 15,372,101 | 14,930,290
Expenditure before depreciation and interest 15,053,632 | 13,619,311
Surplus before depreciation and interest 318,469 1,310,979
Depreciation 1,264,443 1,268,580
Interest Expense 234,793 214,950
Total depreciation & interest 1,499,236 1,483,530
Total Comprehensive Result (1,180,767) (172,551)
Our main sources of income are shown in the table below:
Income Type 2022 % 2021 %
Government Subsidies 10,063,981 65 9,323,522 62
Resident Fees 3,868,438 25 3,666,985 25
Other Sources (inc. pandemic support) 1,439,682 10 1,939,783 13
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TREASURER'S REFPORT

The main item of expense for the year is employee costs of $11.6 million representing 77% of
total expenditure and 75 % of total revenue.

Fundraising and donations continue to provide valuable resources to Havilah

As noted in our cash flow statement, the net cash inflow from operations for the year was 247k
compared to 473k last year. Our cash flow statement shows how Havilah sources its funds
(operating, investing and financing activities).

During the year Havilah invested a further $6.5 million in property, plant and equipment, the
bulk of which relates to The Terrace.

The complete General Purpose Financial Report (GPFR) can be found in the Annual Report from
pages 22 to 48. The GPFR is preceeded by the audit report on pages 19 - 21.

Acknowledgements

I would like to thank our auditor, Mr Michael Ryan for his audit of our 2021/2022 financial statements.
Michael undertook a very thorough and professional audit.

I would like to recognise the great contribution of Sandra Wilson over many years and the finance
and administration team who have supported the transition of the CEO and Director of Finance.

Shane Dellavedova
Treasurer
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Michael W Ryan Fca Gaico

Feqiglared Company Audilos
Charered Accourdant

0408 B23 184
35 Inglis Stresat PO Box 215 info@michasdnyanca.com.au
e, T icha edryanca, com, au

BALLAN V]C 3342 BALLAN WIC 3342

INDEPENDENT AUDITOR'S REPORT
TO THE ME RS OF
HAVILAH HOSTEL INC.

I have sudited the accompanying financial report, being a general purpoge financial report, of Hawidah
Hostel Ing,, which comprises the balance sheat as at 30 June 2022, the statament of comprehensive
income, stalement of changes n equity and staterment of cash flows for the year then ended, notes
comprising 8 summary of significant sccounling policies and ofher explanatory mfarmation, and
staternent by mambers of the commitbes.

Board's Responsibility for the Financial Report

The Boerd is respansible for the preparation and of the financal report, and has determined that the
Basis of preparalion described in Mobe 1, is appropriate to meet the requirements of the Assocations
Incorporation Reform Act 2012, and = appropriate to mest the nesds of the members. Tha Board's
responsdbdity atso ncludes such intermal contral as i delermines s necessany o enable the preparatssn
of a financial report that is free from matarial misstaterment, whether due to frawd or error.

Auditor's Responsibility

My responsibilily i to express an opinion on the financial report based on my audit | conducted iy
audit in accordance with Australian Awditing Standards. Those stendards require that | comply with
refesant eihicy nequiremeants relating b audd engagermens and plan and parform the audit o obtain
reasonable assurance whether the financial report is free from matenal misstabement.

&n audit invohees performing procedures o obtain audit evidence about the amounts and disclosures
in the financial report. The procedures selectesd depend on the audite’s judgrment, including
assassment of the risks of material misstaterment of the financial report, whether due 1o fraud or arrar.,
Im making those nsk assessments, the audibor conseders internal contrgl relevant to the entity’s
preparation of the financial report that gives & true and fair view, in order bo design audd procedunes
thal are appropriate in the circumstancas, but not for tve purpose of expressing an opinian on the
effectivensss of the entily's imernal control. An audit also inciudes evaksaling the appropriatensss of
aceaunting polickes usad and the reasonableness of accounting estimates made by the Commmithes a5
weldl g5 evaleating the overall presaniation of the financial report

| believe that e audit evidence | have obdained is sufficient and appropriate o provide a basis Tor my
audit opinian.

Hichaal Ryan Pty Lid

ABN 16 158 095 222
ACHM 150 0G5 222
Aegetencd Company AudRor THEED
CHARTRERED ACCOUNTARTS
Laam e 1evted by @ Scheree spmioeed cnoe Professomel Blesdards Leginka) NN e s e B LA
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Michael W Ryan Fca Gcaico

Registered Campary Audibar
G harsrad Accourdan| 2

Independence

In conducting my audit, | have met the independence requirements of Awstralian profassional athicsl
pranouncemants.

Auditors Opinion

In ey opinion, the financial regort of Havilah Hostel Inc, presents fairy, in all material aspects, the
finercial position of Havilah Hostel Inc. as at 30 Jure 2022, and ds financial perficemance and ks cash
flers Tor the year then ended in acoondance with the accounting policies described in Mote 1 o the
financial staterments and Associations Incorporation Reform Act 2012 (Wic), and gives a true and fair
viewy of the Havilah Hoated inc. financial posstion as at 30 Juna 2022, and of their parformance for the
year andad on that dabe.,

lig

Michael W Ryan FCA
Registerad Company Auditor TAE2

7 October 2022
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Michael W Ryan rFca Gaico

Ragistared Company Auditos
Chiartared Accountan

36 Inglis Srect PO Box 215 0408 523 184
BALLAM VIC 3342 BALLAN WIC 3342 mrauditand assuramnceiBgrmall. com

Auditors Independence Declaration

Section 99(2) of the Associations Incorporation Reform Act 2012

To the Members of Havilah Hostel Inc.

I declare that, to the best of my knowledge and belief, in relation to the audit of Havilah
Hostel Inc. for the year ended 30 June 2022 there have been:

a) No contraventions of the auditor independence requirements as set out in the
Associations Incorporation Reform Act 2012 In relation to the audit; and

b} Mo contraventions of any applicable code of professional conduct in relation to the
auedit.

Michael n FCA

Chartered Accountant
Registered Company Auditor no 7562

Dated 26™ September 2022

Ml Ryan Pty Lid

ABN 06158 085 233
ACH 158 085 222

Bupsgrergred Coem Auddor T
i i CHARTERED ACCOUHTANTE

Lol ily 8 oy @ schsims approned under Prolesoesd HenSards Leghl ot o aifFRapE - et EALdadl
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HAVILAH HOSTEL INC.

Income Statement
for the Year Ended 30 June 2022
2022 201
Mols S ]
Income
Revarue from Operwling Aaliviten F | 131230816 13,901,038
Revarue from Mon Opesating Activities 3 2,141 185 1000, 262
Total Incosms 18,372,101 14,830,280
Expenses
Employas Expenges 4 11,641 142 10,805,505
dstarials snd Comtracts 5 2 283 490 1822 W8
Depraciaton and Amortsation L 1,254 443 1,268,580
Piespaars @nad Masnbanants ! 255 554 201 BE
knowr Purchasas a 212012 147 138
Fimarce Cosis L] 234743 294,550
{Othar Expansas 10 661434 47 504
Total pxpenses 18, 552 BAE 15,102,641
Swrpiusideficit) for the year (1, 980006") (1F2551)
Other Comprehensive Incoms
lbema that mny be reclsssified 1o surplus or deficil in fulure periods
Mst aaEE1 ravalaalion Piramen 21 K] o
Total Comprehensive Rasull 11.130.?'5?2 51?2,551:1

The above compeehensne income stabement should be read i conjunciion with the accompanying noles.
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HAVILAH HOSTEL INC.

Balance Shaeet
as al 30 June 2022
0 H0x
Note
Cusrant Assols
Caashy 11 2931,233 2,702 482
Progaymants 306,548 223952
Acouns Recaivabla 12 2 h51 220
Bhocks S05, T40 B0 GO0
Accryad Income 412 558 4 465
4 5733 560 4 84 110
Mon Cumment Assats
Finsdl Assoln 13 506233 4TT 54,305,853
50623 47T 54 3056853
Intanglbke Anssts
Bed Licencas 13 5,830,000 5 830,000
TOTAL ASSETS T0.387 080 4418772
Cusrant Liaksdlities
Accruad Wages 14 287 358 245,850
Aczexifie Fayabin 15 1400 483 602 312
Emploryes Benedts 16 1,635,051 1,580 054
R mnts 1" 2. T 60 AGT B4R
Laans 20 3.305 B8 ATe. 773
B 43T BN J AT TAT
Mon Current Liabillliss
Loan CHB& &0 5234 006 5,405 061
LR Medaleuca [Govememant) 20 L1 0
ZRIL Faglan [Gowsmmant) 20 0 0
ZRIL Comea Extension (Govemment) 20 1,356 &7S 1,454 276
Resxlants 18 21,312,658 30,107 480
Emplorpes Benelits 19 266,659 2048 406
382704898 37175357
TOTAL LIABILITIES AT 508 120 40, 550,094
HET ASSETS 33,608 811 13,868,678
EQUITY
Retained Eamings 3580 248 5080015
Assel Capialisston Surplus T.327. 545 73T BB
Ressrves
Fusura Works & BMainierance 0 0
Al Flvakiaion N 11,481 717 11,4617
TOTAL ECLATY 22,688 911 I 888 ETH
_ -

The abowe balance shsel should be mad in corjenclion wilh he scoompanying noles,
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HAVILAH HOSTEL INC.
Statemeant of Changes in Equity

for the Year Ended 30 June 2022
Ange

Revaluation Retpmed
FioF i Matn Caphninabcn Tatal Equity

R Ritarve Enmangs
Balance st beginning of the inancial year T a4E 11,4810, 797 811480 34,0432
Surplusi{deficil) for the yaar a a [172.551) {1T2.881)
et anpel rmyalaation mcrament(decremsant | Fa 0 o L] 0
Bed oenoa incremant i o L] 0
Transfar ofrom cther reserves i a [i] a
Balance # end of the financial year T.XIT 346 11,881,717 5050015 25863, 6TE

LETe]

Revaluabon Retamed
ELErs hata Capitaliration B Bamings Total Equity
Balance at beginning of the financial year T.X2T 946 11,491, 71T 5,050,015 23 B85 ETH
Surplusideficil) lor the yaar i} o {1,180, 8T} {1,180, TET)
ke aEEE ravElsalion mcrament [decremsant| Fa a a 1] a
Bad htanoa |noremant [4] i 1] ]
Transhar iafrom othar reserves 4} i 1] a
Balance # end of Be inancial yesr T.HT 946 1.8, 717 3888240 TLEE. N

Tha above sipteman of changss in equity shoukd be read in conjuncion with tha accompanying notas
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HAVILAH HOSTEL INC.

Cash Flow Statemant
for the Year Ended 30 June 2022
Moibe 0@

Cash Flows from Operating Activities 5
Recaipts from aparations 14,347,018
Mot GST medundipayment BF3AT4
Paymeants o suppliers sand employess (14,973 254)
Met Cash Flows from Operating Activities - S ™} KT
Cash Flows from Investing Activities

Paymants for proparty, furmitane & fitbngs, pant & equipment 6,500 875}
Cash Flows from Financing Activities

Procesds feom bomowings 3,058 360
Repayment of bomowsmgs (603,773
Licances, accommadation bomnds £ dapasiis 4,049, Q0
Mot Increasa (Decraass) in Cash Hald n EEE'I
Cash & cash equivalents al the bagnning of the fimancial year T 2.0 AE2
Cash & cash eguivalents at the snd of the financial year T EHIEH

The abowe cash fow sialemen §howld be redd with he SEG0M pEnying moas.

Havilah Hostel Inc. 2022

FicF]
]

14,587 489

BG40
(14,831,053

(480, 00T

1]
{788, 227T)
T2T S

12 06 408
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HAVILAH HOSTEL INC,
Motes to and forming part of the Financial Statements
for the Year Ended 30 June 2022

STATEMENT OF SIGHIFICANT ACCOUNTING PFOLICIES:

Basls of preparation
The financial repart i a general purpase financial repart, prepared in order lo satisfy the financal reporting requirements of the
Associaons incorporation Act (Vic) 1981 and Associabions Incorporation Reforrm Act 2012 (Wic).

These fnancial stalements are o penaral purpose financial report that consists of a Siatement of Profit or Loss and cthar
Camprehansive Income, Statament of Financial Position, Statemant of Changas in Equity, Statemant of Cash Flows and Noles
accompanying these fnancal sialements. The Genaral Purposa Repor] complies with the Australian Accouniing Standands and
oiher authonitaiive pronoucements of the Australan Accounting Siandands Board.,

Basis of accounting
Tha accrual basis of accounting has bean usad in tha preparalion of fhasa Bnancial siaiements, whershy assets, liabililies,

equity, income and expenses are recognized inMe reparing period o which they relate, regandieas of when cash & received o
peaid.

Judgements, eslimales and assumplions are required lo be made aboul the carrying values of assets and liakilities hal are nol
readily apparent from ather sources. The esbimates and associaled pdgements are based on professional judgement dered
from historical expanience and vanous other faciors that are believed to be reasonable under the circumstances. Actual results
may difler from these estimates.

Revisions fo accounding esfimates are recognised in fhe period in which the estmate is revised and aiso into future peniods that
e affecisd by thae revision. Judgemants and assumpbons made by management in thi applicalion of accounsing standards
at hawe significant effacts on the financal sialemants and esSmabes rakabe to;

- 1ha determination of daprecation for bulldings. infrastructure, plant and eguipment and furnilure and Mtings

- the determination of employes provisions

« piher areas requining judgements.

Accounting policles

Uniess otherwise stated, all acoounting policies are consstant with those applied in the prior year. \Where appropriate,
comparative figures have been amended o accord with curment preseniation, and disclosure has been made of any makerial
changes to comparaives,

Changes n sccounting policies

Infemal labour contributions: fo asset construction or implementation have been recognised as 3 cost in bringing the assel o
operabonal siatus. This conribution, whese appleabla has bean rasesd af a rats of 10% of tha drecl costs,

Income tax
Havilah Hosbed Inc, i exampt from income tax under Section 5010 of the IncomeTax Assessment Act 1847,

Goods and services lax

Ravanues, axpanses and assels are recognised net of the amounl of goods and sendices tax (GST), excapl whare e amount
of GET incurred |3 nol recoverable from Be Ausiralian Tax Office, In hese croumstances, the GST s recognsed s pan of the
cost of scquisiion of e assel or a5 parl of the exspense. Receivables and payables are stated exclusie of GST,

The amound of GST mcoverable from, or payable fo, the ATO s included as a curment assal or Eability in (he Balance sheet

Cash flows are presented in the Stalement of Cash Flow on a gross basis, excapl for the GST component of vesting and
financing activies, which are discosed as operating cash flows.
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HAVILAH HOSTEL INC,
Motes to and forming part of the Financial Statements
for tha Year Ended 30 June 2022
Emiployae Benafits

The caiculabon of employee costs and benefits indudes all relevant on-costs and are calculated as follows al reporiing date.

Wages and safanes and sanual save

Liabisas for wages and salanes, including non-monetary benalits, annual leave and kave bading expacisd 1o be wholly satied
within 12 manths of the reporiing dale are recognised in the provision lor employee benalits in respect of employes services up
fo the reporing dale, classified as cument iabiifies and measured at their nominal values.

Limbdities that are nol expecied o be wholly seiled within 12 months of the reporiing date are recognised in the provision for
employes benefits a3 cument kabilties, measured af the presant value of the amounts expectad to be paid when the lisbilities
ara satlled using the rermuneration rale expacted 1o apply at the tme of salflemant

Long senvice leave
Lisbilty lor long servica leave (LEL) s recognisad in the provision for employes banefits,

Current liabiity - uncondiional LSL is disclosed as a cument liabity aven whien Havilah does not expect 1o satie the lisbility
within 12 manths becausa il will nal have the mconditional nighl & deler selflemant of tha enlilamenl should an amployes taka
lagve within 12 manths.

The components of this curment Eability are measuned af :

= presant value - companant B3l (5 nol expected o be wholly setiled within 12 monihs,
« meemanal value - componant that |s expecied 1 be wholly settied within 12 months.

Classffication of empioyes costs

Mon-current kability - conditional LSL that has been accrued. wheee an employee is yet to reach a qualifyng tesm of
employment, & disdosed as a non - curmant Eabilty. There i an uncondlional fghl o defer satilement of he entllerment untl
thir employes has completed the requisite years of service

This non-cument LSL Eabity is measured at prasent value.

Contribulions are made by the assocation o an smployes superannuation fund and are charged as sxpenses when incurmed
Prowision is made for 10.5% SGL and 3.7740% workcover on all employes benefits recognised at balance dalke

Provisions

Prowisions are recognised when the sssocistion hes a legsl or construcive obligalion, a5 3 result of past events, for which il is
probable that an cutfiow of aconomic benefits will resull and that outfiow can be reliably measured. Provisions are measured at
ihe besl asbmate of the amounts required 1o satile he oblgation at the end of e reporting paniod.

Borrowing Costs

Borrowing cosis dirsclly afiributable io the acquisition, construction or production of assels thal necessanily take a substaniial
pariod of rme (o pregare for thesr intended use are added ko the cosl of hose assats, unbl such lime as the assels ar
substantially ready for their infended usa,

All other bormowing costs are recognised as an expense in fhe perigd in which fhey are incumed,

Borrowing costs indude interest on bank cvesdrafis and inlerest on borowings, both private and Government Zer Real Imeest
Loans.

Trade and other Payables
Trade and other payables represent the liabilty outstanding at the end of the reporting period for goods and services received
by the assocation during the reporting paricd, which remain unpaid.

The balance is recognised as a current liability when the amounts are normally paid within 30 days of recognition of the: liabilsy.
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HAVILAH HOSTEL INC.
Metes to and forming part of the Financial Statements
for the Year Ended 30 June 2022
(k) Leases
All loase payments are lor operating leases, whens substantially all the risks and benadils rermain with B lessor, and ara
chamged as expenses in fig periods in which they are incurred. Associated costs, such as mainkenance and insurance, are
axpensed as incumed,

M Cash and Cash Equivalants
Cash and cash eguivalents incude cash on hand, deposits held at call with Banks. other short-term highlly liguid investments
with original maturities of thres months or less which ane subjed o an insignificant risk of changes In value and bank avendrafs.
Bank averdrafis are shoan witin borowings m curmant Ebilifies an the balanca sheat.

im) Investments

Other financial sssals am valesd at fair value, bisng marnat vales, o balancs date. Term deposits are measursd af orlgmal
cosl Ay unrealited gans and losses on holdings al balanos Sabe ans rocogrised a5 eifher 3 NEVenUE Of an BXpenss.

inl Receivables
Trade Dablors are carmied af nominal amounts due ard ane due for setilament within .30 days Irom the date of collectabiliy of
debds and are reviewed on an ongoing basis. A provision fior doubtful debis s recognised when fere & objeclive evidence that
an impalinment has occumed.

il Inventories
Inventones hald for distibution are messured at cost, adusied when applicabla for any loss of sarvice potenSal, eentonss are
measured at the lowear of cost and net realisable valua,

All othar invenionas, incuding kand hald for sala, ase measured al the lower of cost and nel realisabile valsa. Whess nvaniories
are apquired for no cost or nominal consideration, they ane measured ai curent replacement cost at e date of acguisition,

202172022 saw a reduction in inveniones of $215.260. This reduction was in the area of PPE and Infection control whene stocks
wera raduced by 5183, 300 and laundry and ganesal hostel supplies by £30,000. Stock levels were consciously raised in
20202021 due to market shoriages ai ihe Sme, These stock levels have since retumed fo mone nomrmal levels,

gl Recegnition and measurament of property, plant and aquipment and intangibles
Acquisition
The: purchase medhod of acoounting is used for all aoquisilions of assets, being the fair value of assets provided as

considaration al the date of acquisition plus any incidantal costs atiributable i the acquisition, Fair value is fe amount for
which the aszel could be axchanged balween knowkedgeable wiling parties n an am's length Fansacion.

Where assets are consinucted by the Associstion, cosd includes all materials used in consiruction, direct labower, bomowing costs
incured during constructian, drect markeding costs and an appeopriate share of dinectly atiributable vanable and fued
owerheads.

Subsequent costs are inguded in the 235ef's camying amound or recognised as a separale asset, as appropeiabe, only when it is
probable that (he fubure economec besalits assocated with the Bem will flow o the association and the cost of the Bem can be
measured reliably. All othar repairs and maintanance are charged fo the income statement during the finandial period in which
ey g IncurTed

Yaluation of land and buildings

Where the assets are revalued, the revaluaiion increments are recognised in other comprehensive income and are crediled
directly o the asset revaluation reserve except to the exdent that an increment reversas a prior year decrament for that class of
asset that had been recognised as an axpense in which case the increment s recognised as revenue up Lo the amount of the
axpense, Revaluabion decrements ane recognised as an expense excapl whare prior incremants ana included in the assst
revaluation reserve for that cless of asset in which case he deorement is teken to the reserve i the extent of the remaining
increments. Within the same class of assets, revaluation ncremants and decrements within the year are offset.

Each dlass of property, plant and aguipment is camad at cost or fair value as indicated less, where applicable, any accumdated
depreciaton and mpaiman ksses.
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HAVILAH HOSTEL INC,
Motes to and ferming part of the Financial Statements
for the Year Ended 30 June 2022

Depreciation
Buildings, land improvements, plant and equipment and other assets having limited useful Bves ane systematically deprecated

ovar Bair usaful Fes on a siraight-line basis. Estimates of mmainmg useful lves and resiklual values are mada on a regular
basis with major asset classes reassessed annually. Depreciation rates and methods ana reviewed annually.

The assets’ camying amound and wseful ives ame reviewed and adpsied, ¥ appropriate, &t each balance date. An assels
CarTyng amouni is written down mmesately 1o its recoverable amount if e assel’s camying amouni 5 greater than ks
astimated recoverable amount

Gains of [osses arisng on ha disposal of property, planl and aquipmant & delerminad as the difarence betwesn tha dspasal
procesds and the carrying amount of the assets and are recognised in peolit or loss with other income: or ofher expenses.

Major Seprecation periods wsed ane listed below and are consistent wilh the prior year unless gthenwise siated,

2020-2021 0T1-2022
Land - -
Buildings - RACFs 80 yoars 80 yoars
Other Struchores 10 bo 20 ymars 10 1o 20 years
Furniture & Fiflings - Hoslsl & oy 50 yaars B o 50 pears
Equipment - Hogtel 3o 50 years o 50 years
Oiffice: Fumiture & Equipment Bio 25 years Bin 25 years
Plwnt & Equipman (Grounds ) B o 20 years B o 20 yoars
Vihicias 15 ymars 15 years
Bubdings - Independen| Living Lints A0 yaars A0 years
Furniture & Edquipment - Indapandant Living Lints 5o 15 years 500 15 years
Repairs and maintenance

Routing maintenance, repair costs, and minor renewal costs are expensed as incurred. Whene the repair refates io the
raplacemant of 8 component of an asset The cost is capitalised and deprecialed. The carrying walue of the replaced asset is
aapensed.

Impairment of assets

Al each reporting date, Hawilah reviews e camying value of its assels io deiermine whether there is any indication that these
assels have been impaired. If such an indication axists, 1he recowerable amount of the assed, Being the higher of the assel’s fair
value lass costs to sl and value in Use_ i compared 1o the assats carrying value. Any excess of the assets cammying value over
its recovarable amound s expansed to e comprahenaive income sialement, unkess tha assel s camed al e revaluad amount
in which case, the impairment loss is recognised direcly against the revaluation surplus in respect of the same class of asset o
ihe extani that the impaiment loss does nol exceed the amount in the revaluation surpius for that same class of assael.

Whne il i nol posshle 1o eslimate the rcoverable amaund of an mdividual assel, the associalion esbmabes he recoverable
amount of the cash ganerating unil o which the asset belongs.

The WMay 2021 Federal budged indicated that bed licences for aged care peoviders would be ceased al 1 July 2024, The
Departmant of Health undertook consultation in OctoberMNovamber 2021 and ne furlher information has been provided yel.
There was and is uncertainty about this change and fhe possible impact on rural and regional providers and no definitive
ndicaions have besn recsvad 1o dabe.

Theare is insufficient publc information regarding ha scrapping of bed licences al 1 July 2024, and theralore any changes o
amortsation periods on bed llcences, andior possible imparmant. are non-adjusting events, and (heselons disclosad, but nol
acoognted fior in the 30 June 2022 financial reports.

Trust funds and deposits

Amounts recelved as depasits and retenion ameunts conirolied by Havilsh are recognisad as frusl funds wnlil they ane refurned,
transferrad in accordance with the purpose of the receipl, or farfeiled.
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HAVILAH HOSTEL INC.
Motes to and forming part of the Financial Statements
for the Year Ended 30 June 2022
i Comparative Figures
Where regured by Accounting Standards comparative figures have been ad|usted o conlon with changes in presamaton [or
the: current financial year.

fuj Revenue and Other Income
Revenua is maasunad al e fair value of 1he consideralion recesved or recalvable afler laking nto accounl any frade discounts
and volume rebales allowed. Revenue from the sale of goods and sarvices is recognised ai the point of delivery as this
comespands ko the transter of significant risks and rewards of cwnership of (he goads and the cessation of &l involvement in

thise goods.

Revenue is recognised when the amount of revenue can be measured refiably, colleciion i probabie, the costs mcurred or to be
incumad can be miasured rallably, and whisn e critera for aach activity has bean mal

Interest revenue is recogmised as il accrues.

Donatons collechsd, including cash, am recogresed 23 reveniue whan Havilah gaing coninol, economic benefits ane probable and
thir amount of the donation can be measured reliably

Al revanios & sisted ned of the amount of goods and servaces tax (GST)

ivi Operating Expenses
Oporating sxpanses are ecopresad in profil of loss upon vilsation of he service of af tha dabie of thesr ongin,

(w) Grants
If condifions are attached o a grant which miest be satisified befons Havilah is ligible o recese the coniribulion, rmoognition of
the geanl as revenwe is deferred unlil Mose condilions are sabisfied.

‘Where: a grant I3 received on the condiion that specified services are delivered ko the grantar, this i considered a reciprocal
fransaction. Revenus is mcognsed as senices ane parformed and al year and, a liabiity |s mcognsed il the service B
calivered.

Hawitsh have adopied AASE 1058 Income: of Mat-for-profil entities.

(=) Key Estimates - impairment
The associslion assasses imparmant af aach reporsng dale by evaluabing conditions and events spacific io the associalion that

may be indicafive of impairment irigpers. Recoverable amounts of relevant assels are reassessed using value-in-use
calculations which IRCORPOrale vanous ey assumplons.

v} Mew Accounting Standards for Application in Future Periods
Ceriain new Accounting Standasds hawe been issued that ane not mandatory for the 30 June 2022 reporiing period. Hawliah has
assessad thesa pending standasds and has danlifed thal no malesal impact will Sow fom e applcatlon of thesa slandards in

Tulure reparfing persods.
[y COVID-19

‘Where items of income and expense fhat ralaie to COVID-19 were able o be dstingushad from nomal operations, they have
baen separately dsclosed in the noles to these accoums.

{88} Rounding
Linkess olherwise stated, amounts in the finandial report have been rounded to the nearest dollar. Figures i the fmancial
statement may not equate due 1o rounding
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HAVILAH HOSTEL INC.
Motes to and forming part of the Financial Statements

for the Year Ended 30 June 2022
Pl (P P |
Revenue % 5
Mote 32 Revenue frein Dperaling Activities
& Fees From Resigenis 3003, 154 Z.T64 8T
b Govemmant Subsadies for Cane 0,423,561 BASE, G0
¢ Jobesper Revense a 1055 568
@ Caeh Booel Reveram 1] 50, 00
& COMID-18 Funding Suppert a 325 438
I O bncoims e 181 448 5%
13,230,818 13,90 038
Mote 3 Revenue from Non Opemating Activites
i Procosds irom Fundriesng 20,048 25 454
b Intarest on vestmanls 9,837 9,958
¢ FAeleston on Resdent Leences Ira.Tha 248 TE2
d Rezden| Fees 575 448 655,278
&  Govemment Accommodation Supplemenis B30, 4240 BES 821
I Donalions 11,848 4 Bdt
g Capital Granis 43 502 0
h Ciher Incoms 0 _'t'
2,941,185 1829, 252
Expenzes
HNote 4 Employes Expenses (incisding JobKaeepar)
& Snases & Wages B 676, DES B 189,154
b A, Long Sandce & Sk Lesve 1,500,680 1207 B2
£ Superarviuabon B2 O B85, 210
g Workcover X538 B840 255 T48
& Tramng 111,734 2 6T
i Qifwer Employee Oncosis 133,041 &1 83
11,641,142 10,805, 505
Hote & Mamenials & Conbracis
a GP Co=ix 13,363 12,409
b Aclivses 6813 5,102
& Fool and Hamd Cais 15,723 12,356
d  Direct care 385 214 280 T8
& Calerng 85,820 BI5 528
r Laundry 142 489 03,455
g Cleaning 45,144 48,007
i Grounds 6,185 1,FrT
i Alied Health Costs 200, TE3 211 448
§ Gensral MHostel 44 TRE 13,658
k AdrminiarafEsn Expenaey 150,562 123,013
I COMVID-18 Cosls 250 500 158,079
m AQEnCy REpanEeE a 1]
n LU 13,435 11,725
& R0 40 1832 208
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HAVILAH HOSTEL INC.
Motes to and forming part of the Financial Statements

for the Year Ended 30 June 2022
Fi i FF i F g |
E -
Hote & Depreclaiion and Amorisaiien
@ Balldngs - Ganersl Hoshsl 380, T 390,032
b Ohesr Struciunes - Gansral Hosbel &1, 204 80,265
¢ Furmiture & Fillings - Genenal Hoabal 148, 152 145, 505
d Plant & Equpment - Gensral Hostal 341, 154 332,058
&  Odhes Furndure & Equipmani ar.040 40,258
r Plant & Egupment - Groands T.324 T.TE3
] Viehickes 11,568 11,568
i Baildngs ILFs 151,811 151,543
i Furrﬂhl-ngi & Equpmeant iLL's 45 6ha 54,872
i Crher Sinsctures ILL's X234 32,300
& Baildngs - Commurity Cerdre 8, i 18,341
I Fumiure & Fillings - Community Cenire 5,738 5,73
m  Plant & Equipment - Community Cenire 13,751 13,747
o Oelice Furndure & Equipmeni ILUM 571 A0G
1,284 443 1,288,580
Mote T Ropairs & Maintenance
a Clinical Z2 AT 15,598
B Caterng 36,58 23,367
€ Laundry 1,304 261
d Clssning a L]
& Grounds 1477 1,502
f Cesrssral Hostal 1,037 35, Db
g Ganemal Hostal Equipmsnt ] Fi
h Emargancy Sysiems & OHAS 44 Tia 45,790
i Transpor 8,60 10,125
i Odfice Eguipmen 541 19,438
i ILL Buidings 10,354 5,168
I ILU Grounds 1,188 3as
255 AR 201 808
Hote 8 Minor Purchases
& Activbag a L]
& Calesng N ade 11,568
t  Laundry 1,936 1, T
d Cleaning 3,148 3,274
o Grounds 2, 78d 1,885
I Clinécal 3,788 5,600
7 FReidan 3,845 T, 006
 Geareral Hosbal 12,018 13,482
i CHES i 13
J Infacson Conrol 1H.6M0 85,951
bk Admaniniraton 41,063 435X
{ ILL) Busidings: 1, 7R3 T
i L) Cirglinds 218 =8
22012 147 138
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HAVILAH HOSTEL INC.
Motes to and forming part of the Financial Statements

for the Year Ended 30 June 2022
o iFid i Fg |
4 5
Mete 9 Flnasclal
Baark Ovardrafl Chargas a 0
interest - Borowangs CRA 4T 872 145,455
inlares - Borowisgs JRIL £8,080 17,553
Interest - Bond Setlament &5, 240 53,903
253,212 214, @50
Less capitaized borrowing costs on (17 478) 9
aualfyire sssats
Z3 TR 214 B50
Hota 10 Other
a  Actiabes 26,081 20,400
b Catesing & 508 2,267
c Gas 85,333 61,648
@ Poyesr 171,165 180, @57
& Fales & Changes 2317 HATe
f Waste Disposal T4 QBT T 504
g Telephane, inbernet, Secuwily and Call Sysien 52 779 48,101
h  Romdar Tranapor 2.2 2,601
i Crher Resident Expenses 28 AR 21,547
;  Esmergancy Systems & OHAS o 1,642
k  Accrsdilation 14,231 11,602
I Banchmarking Foa O
L ] T B5,245 73,585
o Adrminia ration T G a.117
o Audi Faas 5,660 4 Sa0)
¢ Puble Rolatcns 3,881 A, G
g Unclassified % &7
o Wilustear 9,645 a8, 163
5 LU esuranosas. 26,930 23,500
I LU Rates, Charpss and Util|lies 42214 49,508
i ILL) Aderinisira bon 6,900 &,600
v LU O a 0
51,434 542 504
Curreni Asssis
Hote 11 Cash and cash equivalents
& Cashon hamd 8,250 &,250
b Cash 8 bank 2 822 B3 2 04 232
¢ Tarm deposits a ']
Tolsl cash and cash aguvalonts £ 001,253 £, 102 A8

Hewliai's cash and cash equivalenis s subiss] 1o sxternal rasincions Pl lmil amownls il able for

discretionary usa. These inchads:

« Trust lunds and depasits (nale 154) 7,040 83,748

- Prepaid Geanla + Incofms (nole 153 1] 5,665
&7,040 60,414
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HAVILAH HOSTEL INC.
Motes to and forming part of the Financial Statements

for the Year Ended 30 June 2022
20z 202
12 Accounts Recolvable § &
& Sundry Deblors 415,609 183967
8 Woneover Dabior T4 4,010
¢ Taxabon GST & PAYG 1356849 91,130
# FRekidan Fees H3.835 210,035
& Resideni Fees ILU 5,007 1572
i Govemmman Subsikdy Due 75542 80,508
E95 806 551,230
13 Flisd Asssts
iz 2031
Baneral Hostel 5 L 1
& Land @ cost 3 Ta HE TR
Land at fair valos as ot 1 August 2017 5, 770,000 5, 770,000
B,042 7B 8,042 7B

Valustion of and was indertaken by & gualfied indapsndant valuer, 5 Eshold, AP, Cartflad Practizing VW aluer
The waliue of land revalusd s &l fsr valee based on the Direct Companison Approach, comparing he

subect property with sales of other similar propertias. as thems is an aclive and liged marked for this asset fypa

b Baildngs at cost B.EIT. W 86169540
Buildngs at Far Valus ai 1 Augess 2007 PR PR 2,743 45
lasx Deprecation & Amot=ation {2434, THE) (2,044 033

28 B2 BES 2 B 417

Walustion of Buiklings was underiahen by 8 quailied mdependen| valuar, 5 Eishald, AP Ceified Fractiairg Vakier
The walue of Duldings revakeed is al fair value based on he Deprecabed Replacemenl Cosl Approach as ihere i no

aClive and lguid markel for this assel Type

¢ Oiher Struciures at cost 1,151,567 1,165,445
o Accurnulaied Daprecation {681,420 {68, ¥56)
480,147 20, 489

& Fumilure & Fillings - Hosisl al cost 1,868 T10 2,256 585
lmna Acoumulaled Deaprecation {1.009,410) {1,254, 505
S59,300 i )

& Equipmant - Hosiel af cost 5,205,151 5,280,903
lans Accurmulsied Depracalion {2, 878,504) {3,008, 303

' Difice Furnibere & Eguipment al coat 45T, 935 452,153
bana Accurmulaliod Deprecalion {248,247 [258,028)
216,688 2100127

g Plan & Equipment (Grounds) af cost 100,238 120,70
s Accurmulsind Depracation [, Md) (B84
26 483 35020

B Vahickes gl ool 193 4338 193 438
heiE Accurnulalsd Daprecalion {112,123} {100, 555
81315 f2.883

i Work in Prograss - at oosd T 46 B2 2,018.225
Total General Hostel A5 BERD TE4 &1, %04 T15
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HAVILAH HOSTEL INC,
MNotes to and forming part of the Financial Statements

for the Year Ended 30 June 2022
2023 2021
Isdepandent Living Units ] 5
HI.IIH:h'I-ga at cost 45 T84 40,348
Bulldngs ai Far Volua ol 1 Auguast 2017 12,001 0S8 12,001 054
less Accurmulated Depreciation {1.803,117) {1,681, 30
10,334 630 10,480 968

Valusion of ndependant Living Unil Bulidings was undenaken by a qualilied indepandest values, 5 Eishold, AP,
Cortified Practiaing Valuar. Tha valus of bulldings revaluad i ai fai valus basad on (he kighast and besi use af

et assat wsng the Direct Companson Approach, comgaring the suiact propesty with salas of other semilar
propeEan, & Bare & an sclive and |igud mafksl [or this. asss! bype

Crhar Siraciueas o cost B, 158 B0, Sadg
loss Accurmulated Depraciation {258 (58] {225, T40)
O3, T T34 B0K
Fumilure & Equipment &l cosl 758 285 B74. 508
bess Accurnulsied Deprecation {489,574 ) {443,815)
288,651 230,563
Foil i 2031
High School Cantra 7 B
Bulldngs ai cosl 2,660 .60
Buildings at Fair Viakee af 1 Auguest 2007 1,466 583 1,466 583
loas Accurmulsied Depraciaiion {128, 138) (107, 770
1,343 W7 1,361 413

Valustion of Bulkdings was underisken by & qusified independent valuar, 5 Elahold, AP, Cetified Practising Valer
The value of bisldings revelsad is at far value basad on the Deprecated Replacement Cost Approach as there |8 no
BGlve and liged mare iof i assal ype

Fumiiure & Equipmant &l cosl 74004 T3, Fad
less Accumuiaied Deprecation (65, T28) [ R
A, 508 13,800

Plaril & Equipeent &l cost 193 2448 182 807
less Accumelasied Depraciation [121,955) {108, 305)
.20 B4 M2

Crffice Furnitere & Equipmant at cost 6,747 6,147
lass Accurmulaied Deprecation (2,655 [2,124)
4. 082 4 823

Total ILU & High School Cenire 12,733,713 12,610,534
50 E234T7 54, 305 653
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HAVILAH HOSTEL INC.
Motes to and forming part of the Financial Statements
for the Year Ended 30 June 2022

Mote 13 Reconciliation of Carnging Values of all Azset Classes

- CATR poncash e Trewfen hom Cegeucatien oY
ez COEMENEnd e e e
Lawna D42, Tibd o ] o ] 0 R4 Te
Busings m.18,417 ] ] ™ T T
Ollhes Slructures 520,460 0 0 o {81,284 40,47
Furresrs & Faiings - Howe e 500 6 a 108 482 0 [van 960,30
Equiemant - bosiel 2,280,700 "0 ] x27. 147 0 ML) 2288
Office: Furniiore & Equipred 210,127 0 0 45500 ] {37 94 FiB6E
Plamt & Equpmanl (Crcdinds 4,000 i i T20 1] |7, 2345 T,
Wetices 2,063 ] ] o o {11,568) #1375
Work in Prograss 2,018,225 o 0 Sap68 ] 0 TMSEX
41,354,718 o, 0 641080 0 (ESEZE)  S6AESTE4
!L‘ﬂHl = I Ls LR R o ] G433 ] [69,8110) 103 BT
Otthes Structurss - ILUs 734,800 o o 1200 o {32,374 0, T
Furniurs & Equipmsn - ILUS 230,509 o ] B3 7ET ] {45, 159 0461
HMI -'ﬁl Schoal Cantre 1, :0.413 e ] a "] | VH. ) 1,34 300aF
Furriture & Fittings - High Schoal Cir 13,800 ] 0 244 o {5, 738) B
Plare & Equpmant - High School Cir 84,702 o a 2 ] 43,751 A
Office Fum & Equp - Migh Schoal Cir 4623 ] ] o ] 8T1) a8z
12,990,938 o ] w085 0 AT WRTIRTS
TOTAL FIXED ASSETS 54,305,851 0250 T B [oniaa),  SeEsiATT
Ivangible Assets
Bed Licences 5,630,000 ] 0 9 5830000
TOTAL INTANGIBLE ASSETS 6, B30.000 ] ] [ 7] 0 A 000
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HAVILAH HOSTEL INC.

MNotes to and forming part of the Financial Statements

for the Year Ended 30 Juns 2022
20z2
Current Liabilitios -4
Apcrued Wages
Accrued Wages 287,354
AT 358
Agcounis Peyatie
Taxabon - PAYG i
Employes Sundry Creditors Ta4
Suniry Crsdion 1,252 a0
Trust &ccounts G700
Suprann Lsbon A2 5A
Prapaid Grants + income i
1,403 483
Empioyig Basaits
dnral Leave & Armasal Lesvs Losding 0033
Aaornmd Days OF T.5alif
Leng Service Leave _ TamaTd
1,636 051
Fesidents - Curenf
Rafusdabile Depjoeitz & Bonds 2,7kl BE
S Todee0
Hon Curremnt Linbilises
Faziderils Non Courranl
Relundable Deposits & Bonds 21,4499 857
Licenis Faes - Independest Living Units

Emnpioyes Banaiis
Long Service Leave

Loan Funds

9':51 3£1
-1

Loan Funds are secured Bgainst the Assets of the Association

Curond
CBA

CBA Bridging Finance [The Taracs)
Gavasmmant ZRIL

Aan-Curmand
Cha
Geopvesmmeant ZR0IL

Tolsl Loan Funds

Havilah Hostel Inc. 2022

150,000
3.058, 360
BT 500

T

5,334,096

. 506.831

2021
3

245
5, el

20,4800, 30
0627 180

30.107.480
%Iiﬂ-

—_—

1 50, 0D
o
528 1Tl

R

5,409,096

1.4
EEE.#L

T.542. 344
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HAVILAH HOSTEL INC.
Notes to and forming part of the Financial Statements
for the Year Ended 30 June 2022

Mobe 71 Reserves

Camyng Carrying
Anstt revaluation reasrves Amount "'"""""""""MJ Amount
0GR ¢ G ER

0z
Land 1,880,958 0 1880058
FACF Bulldings B,188,733 0 @,988,733
ILL) Basidings 16,214 L %218
HEC Byl desgs 85,8048 0 85,808
11,481,717 0 11,431,717
Caming et Carrying

Ansel revaluation reserves A&moent Armount
00062020 I oineanzy

2021
Land 1,800,054 0 1,890,958
RACF Buildngs 0,188,733 0 0,188,733
ILL Baslclings 126,218 0 3621
HSC Bullongs 85,808 0 85,808

11,491,717 0 11,491,717

The sssad revalusicn ressnas s used 1o recoed e ncreased (nel) value of Hevilah's assels cver bme

MWote Xi Conbingant Linbilities and Contingent Assats
Thers were no contingent essets or lialilles (other Ban spproved lcans nol dresen dosn and bank guaranias
&% beiow) af the dale of s report 1o affect the financial stalements.

022 Foori|
Contingent Lishilities 5 £
Barik Guarantas o] 1]
Loans not drawn down
Cremrdraly Facility 1,000,004 1,080, (1D
Bridgrg Finante Loan 1,441,640 0
Mokt Rate Laan 228,404 228 404

Hata I3 Commitrmest 1o Expenhdiing
&1 Balance Daits Haviah Hostel Inc. has conacied Capial Commiments as follows (ax GST).

M2 2021
5 5

Four 18 Architecture 320,017 Z28,475
GaoTech Engansenng o 129,988
JHA 0 320,270
SPa Consaulling 12,73 17,806
TGM Group 3,064 15,740
Bowden Comp 513,254 6,773,300
Palmar Elsctncal 21,418 50, ARS

B384 6,535 661

Hote 34 JSubzaguent Events

Mo adusting or sigaficant non-adjusting events hawe ocowmsd batwean tha reporting dabe and the data of
authorisation,
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MNote 25 Credit Risk

HAVILAH HOSTEL INC.
MNotes to and forming part of the Financial Statements

for tha Year Ended 30 June 2022

The maxirmem axposurs o credl sk & balance date o recognised Ananckal Fesets is e camying
amoul ol thoss assets a8 discissad in he balence shae! and noles 10 e nancial §lEtem ants.

Therm are no malesal credt risk sxposares 10 any snge deblor oF geoup of debiors under finamcal
inssinemants entared nlo by the economes anlity.

Mote 20 Flnancial instrumsnt Composition and Maturity Analysis

2022
Weighted
Floating Flxed Interest Rate Maturing In Mon  |Awerage
Finane|sl Instrument it et ivterest  |Efective
Rarte Boaring  (inferost
1 Yoor or O § Ratg
lnzs 1=5 Years
[Financial Assats
Cish Assals 2.931.233| 0.01%
[Recesables 1900744 | N
[Financial Liabilities
[Payatian 140aa62 | WA
[Bonds & Licencas MA07TZE |  NA
[Loan Funds caa 8542 456 2.56%
IL'uln- Funds ZRIL 1454378 2.20%
1
Weighted
Floating Flzed inlerest Rale Maturing In Mon Avernge
Financial Instrument Interest interest |Effective
Rats Baaring |Interesi
1 Yoar or 38 Over & Rads
less years
|Financial Assats
0 24% &
Cash Asssls 2,702 482 P,
[Rucenatiios spsas | N
[Financial Liabilities
[Payatias 502212 |  NA
[Bonags & Licences waesize |  Na
[Loan Funds CBA 5556 02| 3.30%
[Loan Funds ZRIL 1.963, 148 1.74%
et Fair Vabues

The met Tai values of Ninancial sssets and kablities approximale the camying valses as dackosed in the balamcs shesd,
Mo finencial asaels and finencial kablilies are madily raced on ceganised markets in standandsed form

The fssoowaton doas nol have any uneoognizsad financial instruments Al tha yaar end

Hote IT Reconcillaton of Cash

Cash o Bank and on Hand af begirning

Caxh o Bank and on Hand af end
IncreasadDecreases) in Cash Held

Havilah Hostel Inc. 2022
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HAVILAH HOSTEL INC.
Motes to and forming part of the Financial Statements

Page 40

for the Year Ended 30 June 2022
Mote I8 Reconciliation of Nei Cash Provided by M2z vl
Chperating Activilies 5 3
Crperabing Surphus {1,180, 76T} {172.551)
Hems nod involving Cash
Dpracintion 1,284 443 1.288 SBD
Bond rebenBons, interest and fes payments {358 608 {345, B0
(e assats (B0 292} i}
Wirithan down valss on daposal of assets a &0
Changs In Oparating Assals & Liabilnias
[Increase ) Decrease in Deblors {144 586) (224,645}
{IncreasayDecraase n Accnued Incomsa 408 4T3 §73,605
IncreasalDecreaa) In Long Service Leave Provision 82,263 (R L0
{Increase ) Decrease in Prepaid Expenses {B2_Bo4d) {12,385}
Incridsa i Decreass) (n Cradilors G504, 507 (305, 303
IncreasaiDecreass) in DeposieTrusts 3,081 31 688
increasai|Decreasa) in Accnued Expenditure 45,987 2682 155
{Irensan ) Dec s In Siocks 215,260 {5240, 500
Incroasa in Cash resultng from Oparsting Activilios T 472, Ba0
Hobte 79 Statement of Oncost
Account Description Htﬂ Hha
3

Crrecost Income 3,178,447 2,748 578
Expenditure
Annual Lesve and Annugl Lasve Loadng ‘BEa, Oika B35, 401
Sick Leave 3E1.7TH 287,002
Long Sarvice Leawe 179,508 174,453
Wirkerrenr Presmosm F36 G40 55, QEE
Woarkcever Macical a i
Acciden| Lesve i 3,148
el o Wiork o 2463
Iinjury Marisgemient 11,8680 11,880
Supsrannustion B2 980 BE5.2T0
Trnandrg & Bolailings 191,734 152,220
Trameng Onsntation B TR B BB
Protectren Clothing 89 518 20, 855
Crfhagr 170,245 47 GRS

—SiTa AT LT ETe
Ceecosl SurplusiDaficit a 0
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HAVILAH HOSTEL INC.
MNotes to and forming part of the Financial Statements
for the Year Ended 30 June 2022
Hote 30 Related Party Disclosures

Koy managament parsonmal re the people wih autharnty amd responsidty for planning, directing amd controlling tha
activiies of an enfity, direcily of indirectly, induding any direcior whelher executive or cthensise) of that entity.

Recponsibie Porsons

Ihl-lulnmqplrm A FAEpONAIDE parsons of F‘H".'Id‘l..l'lﬂﬂ"'_‘!
Dianrry Tabckell Prasident

Craig Ball Vs Preaidant

Shane Dallawadoes Treasungs’

Robym Jermngs Board Mambier

Laristta Mok rag i Besand Wi b

Randal Edeamds Board kamber

Jacgualing Durbridga Beard WMarmbor

Gail Price Beard Member

Diarvad Buicknal Bemard Marmber

Bl O Comner Board Member [relired during year)

Mo remuneralicn o relineman benalils s payabile o Rasponaibls Pemons a8 ®e poulars are volurlany

Sanior Staff
Mo. 202

=
=

Income Range: Fi
§:20,000 - £35 a6

560,000 - 565,990

$120.000 - §120.089

$140,000 - S140, 080

150,000 - §159,000

$1680.000 - §1806, 060

190,000 - 5199,524

ﬁ:-ﬁ.ﬁ-ﬁ-ﬁ-ﬁE
=k 0= D0 =

202
Transactions with related parties L] ]

During the pariod Havilah antered inbo tha folowing ransacions with related parties

- Cowntry Trands 18 transaclions 17526 14,638
= Damenll Tatchedl (3 fransactions) 1.570 a
= Vimad (11 Hansactarm ) 18123 81,100

Curistanding balances with related pariies

Them ara no cutstanding balances with malaied peres L] a
Loans tofrom related parties
Thom ara no loans io of Fom melaied parine [i] a

Commitrments tofrom related parties
Thers arg mo commiliments Lo of fram relabed partes [1] a
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HAVILAH HOSTEL INC.
Motes to and forming part of the Financial Statements
for the Year Ended 30 June 2022

Wote 31 Sagmaent

Repnriang
The Asapceion oparabes bobh resldeniial aged cars and wnit accom maodabion.

The Snancisl raports are segmented o ncompornbe sepansie operaling culcomes lor each aciivily

A. RESIDENTIAL AGED CARE [Hawilah Hostel - 3181 & Havilah on Palmerston - 3951)

lirief: sy
Residenis
Govemrnan
ol

Expanditure
Salamas & Oncosts
Matenals & Condracts
Ropasrs & hisinbenance
Minoe Purchases

O et

RAC Surplus{Def)Pre Depin and it Exp
Inberest

RAC Operating Surplus{Defl pra Depn
Degrecintion

RAC Total Operating SwplusiDef) post Depn
Crhae COmpre hisrrivi [RoOm @

RAC Total Comprehensgive Resull

B. HIOH SCHOOL CENTRE
I ome
it

Expanditurs

Salarms & Oncosts
Mutenals & Coniracts
Bepairs & Wainbenance
Minos Purchases

Ol hesr

HEC SurpfDal) pra Dapn and il Exp
Depracianon

Iril e

HEC Surplus/Def) post Depreciation
Crihes Campralwmive lncame

HEC Tolal Comprefhensive Resull

Page 42

3,387 227
10,243,881
1,288 BEZ

74,500,500

11,541 862
2,270,084
44,040
210,010

—Tha

————————

A5 404

e G0
(118, 116)
e, 213
{1, 1171.348)
Q

(1,171,348

S— ]
E— ]
73,360

a

a

a
5,573

148, 9:53)
AT

{67, 388)

{87,388)

Foryl
]

3,234 &5ST
B323,522
1,838 FEY

“Ta485.700

10,730,313
1810, 4E3
e, i
146,530

—TTia e

—_—

1,056, 634
172,38

B,
51,5851
{107, 205

(TE7, 205

{0, 3.9}
3,314

&8, 653)

88, 653)
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HAVILAH HOSTEL INC,
MNotes to and forming part of the Financlal Statements

for the Yoear Ended 30 June 2022

€. RETIREMENT VILLAGES (ILLUs)
Incoma
Resadants am.211 437 DA
OHiar 1] [u]
Expsnditure
Salarias & Onoosts 75,690 64,183
Mataripis & Contracts 13436 11,725
Repars & Maimenance 11,514 Gaad
Mrsor Purchisas 2,003 B
OHrer J'Elld_E'l ?Da

'|'||':F|3Ii- 152&
LU SuvpiDed) pre Depn and int Exp 47 008 TR BE4
Drepracban 28,754 #3675
lilsragt 10,183 42 572
LU SurplusDel) posl Depreciaion [, 05%) 3397
Tranalar from ILU Mansanancs Beserna i} [i]
Cimar Comprahansive ncoms 0 i
LU Total Comprehensive Besuilt (2085 3 m7
SwrpivsDeficit AN Operations {1,180, 76T [1T2,551)
Total Comprafengive Bagsull {1,980, 76T} [1T2,551)
(ily ASSETS & LLABILITIES

20E1-2022 2030-2021
Arsain L inbsir ine Mol Ansats Amnals L=abuiitsms

Resdental Aged Cure
High Schioal Cestra
Indapantent Living Linis

34,181,518
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HAVILAH HOSTEL INC.

Motes to and forming part of the Financial Statements

Mote 12 Retremant Villages

for the Year Ended 30 June 2022

HARKNESS RETIREMENT VILLAGE STATEMENT

for the Yaar Ended 30 Juns 2033
Statement by the Jwnar

Retirement Villages Act 1986
Part 8 Saction 34

(1) (a) All refundable in-going contributions which fell 1o be refunded to residents of the village during
the prescribed period have been refunded.

(1) (b) The Cwners are not aware of any material matier which may prevent the owner from meefing
debts as and when they will fall due in the penod of 12 months from the end of the prescribed

peniod.
(3}akb) Source of income received and details of expenditure on provision of goods and serices for the
village
W22 Fiikgl

HARKNESS RETIREMENT VILLAGE 5 §
Jil: il
Resiarts 70,884 59,359
o bt

10, 8B4 59 359
ExparlilLirs
Salaras & Oncosts 28 558 14, 2860
Materals & Confracis 1.963 2,583
Riapasrs & hlainbenanca 3,538 2,445
Mincr Purchases TaE 411
e 7,112 7. 588
Inlerel i} L ]
Depreciation 20,338 29, 700

71,238 LR
Harkress Retirement Village Surphus![Deficit) | 5 2872

Provision for future extra ordinary or major works

There hasfhas not been any provision made for future extra ondinary or major works in respect of
the period of 12 months beginning immediately after the prescribed period ends.

In respect of the period of 12 months beginning immedialely afler the prescribed penod ends -

{3} (c) Anticipaled expenditure on goods and services for the village is

Zalaras & Oncosls
Materals & Contracts
Repairs & hain bsnancs
Mino Purchases

O hapr

Irihesresst

Dimprecinticn

Page 44

18,884
380

8, 180
SE0
LA
0
37,308
93,952
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HAVILAH HOSTEL INC,
MNotes to and forming part of the Financial Statements
for the Year Ended 30 June 2022

{3) id) Proposed increases in maintenance charges o be paid by residents are:

Maintenance fees for 2021/2022 per week § 7145
Proposed increase for 202272023 5.50% [from 1 October at estmated CPI]
Proposed fees for 20222023 per week $ 7540

{3} (e) There are no special levies proposed for the 12 months beginning immediately after the
prescribed period ends

fuh

Craig Young
Chief Executive Officer

Dated this 19th day of Oclober 2022
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HAVILAH HOSTEL INC.
Motes to and forming part of the Financial Statements
for the Year Ended 30 June 2022

PALMERSTOMN RETIREMENT VILLAGE STATEMENT
for the Year Ended 30 June 2033

Statemant by the Owner

Retirement Villages Act 1586
Part § Section 34

(1) (a) All refundable in-going contributions which fell 1o be refunded to residents of the village during
the prescribed perod have been refunded.

(1) (b) The Owners are not aware of any material matier which may prevent the owner from meefing
debts as and when they will fall due in the period of 12 months from the end of the prescribed

period.
{(AMadb) Source of ncome received and delails of expenditure on provision of goods and services for the

village

2033 o i |

5 5

PALMERSTON RETIREMENT VILLAGE
InGoms
Haaadanis 398,647 376,280
O 1,660 1 440

a00,327 ]
Expemditiine
Salaras & Onopsts a4 A0 49,8903
Maberiais & Conbracts 11,473 0,442
Rnpars & aintenance 7975 2050
Minor Purchasas 1,260 wWr
O E3,349 82.6T8
Irvlmerasal 70,183 az2.573
Diepiesiaa b zmlna IIJEIII:H 5

402,032 37T D0
Palmarsion Ratiremant Village Surplus/{Deficit) 1,705) Ti5

Provision for future extra ordinary or major works
There has/has not been any provision made for fulure extra ordinary or major works in respect of
the period of 12 months beginning immedsately after the prescribed period ends.

In respect of the panod of 12 months baginning immediately after the prescribed period ends -

(3) {c) Anticipated expenditure on goods and senices for the village is

Saleras & Oncosts 58.85%
Mabsrials & Conbracts a
Repars & Mantenance 24910
Minod Purchasas 60
Cithos il 578
Irileras] 103,280
Drpriecalign 183,134

473,65
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HAVILAH HOSTEL INC.
Motes to and forming part of the Financial Statements
for the Year Ended 30 June 2022

(3) (d) Proposed increases in maintenance charges o be paid by residents are:

Maintenance fees for 2021/2022 per week 3 ™45
Proposed increase for 2022/2023 5.50% (from 1 October at estmated CIPI|
Proposed fees for 2022/2023 per week $ 7540

(3) (e) There are no special levies proposed for the 12 months beginning immadiately after the
prescribed penod ends

Craig Young
Chief Executive Officer
Dated this 19th day of October 2022

Hote 13 Registered OfficePrincipal Place of Business

The megisieeed office and principal place of business = 11 Harkness Streef, Marybomough. Viclona, 3465
ABN B8 GAZ 861 S8
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HAVILAH HOSTEL INC,
Board Declaration

HAVILAH HOSTEL INC.
Board Dweclaration

Certificate by Members of the Board

Asmociatlons Incorporation Refarm Act 2003
Spctions B4 (20 STE2E) smd 100G b}
ANNUAL STATEMENTS GIVE TRUE AND FAIR VIEW OF
FINANCIAL POSITION OF INCORPORATED ASSOMCLA TN

In e opanion of e Board hs Ninessial repor smachsd 10 s secisrabion

& The rdncial statemeants and notes of the Essocialion ane n acoomdance wiih e
Agsociabons Iscorporalion Ralomm Al 2012 (V).

b Present fairly the fmancial position of Hawllgh Hostel Inc. a5 &t 30 Juna 2022 and s
parfcemance for the year ended on that daba in acoordance with Ausiraiian Accounting
Sandands {inciuding Ausiraiian Accouning Imerpretaieons] of ibe Ausireian Accouning
Sandands B

c. Snce January 2020, e consequences of The DOVID-19 pendema: hiave adversely
afpcied the francial results for Mavilah and Govermmant suppot payments have nol Been
adequaie  Therelore 20212027 operatng reseits have been negatvedy IMpaciad by
fhe wirus howeyar there s not axpected o be any adverse aiect on 20222023 resuls

d Af the date of his stalement, thess are ressonatde grounds 1o belisve el Havish Hosbe|
inc. will Ba @bl o pay ite debis. as and whan They fall dus

T slatemant | mede in accondance with 8 resciuiios of the Board of Descion and =
signesd fior mnd on beshall of the Bioesd of Man gt by

Diafied this 2Tih day of Dolober, 2022
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